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Academic Qualifications:

2010: Graduate Certificate in Learning and Teaching in Higher Education, Royal
Melbourne Institute of Technology RMIT University)

2003: Doctor of Philosophy, Monash University
(Thesis title: Marketing for International Education Services: Normative Referents
and Purchasing Choices of International Students)

1998: Master of Business (Marketing), Victoria University (Thesis title: International
Market Segmentation for Australian Education)

1997. Graduate Certificate in International Business, Swinburne University of
Technology

1995: Bachelor of Arts (English), Chulalongkorn University (Thailand)

Professional Experiences:

College of Management, Mahidol University (August 2018 to Present)
Professor (International Management)/ Chair- Sustainability/Assistant
Dean (Internationalisation/Sustainability)

United Nations Development Program, Consultant (2023)

ASEAN Centre for Sustainable Development Studies and Dialogue (ACSDSD)
(June 2020 to Present) Research/Academic Member

School of Management, RMIT University (January 2014-June 2018)

Associate Professor (International Business)

School of Management, RMIT University (January 2010-December 2013)
Senior Lecturer and Program Director (International Business) @lso for

Singapore Institute of Management, Universitas Pelita Harappan, and RMIT
Vietnam,

School of Management, RMIT University (February 2008 - December 2009)
Lecturer

School of Education, RMIT University (Australia) (May 2007-December2007)
Lecturer

Ministry of Education, Thailand (December 2002 - March 2007)

Policy Analyst
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Graduate School of Commerce, Burapha University (Thailand) (Jan 2005-
March 2007)

Lecturer

Monash University (Centre for Research in International Education) (Jun-Oct

2002)
Research Fellow
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Singapore, China and Australia, In Proceedings of the 2017 Australia and New
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Australia, 6-8 December 2017

Pimpa, N. 2017), Sustainability and diversity management in the international
mining industry, In Proceedings of 12" Asian Academy of Management
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Proceedings of the 2016 Oceania Comparative and International Education
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in Mekong countries, In Proceedings of the 75th Annual Meetingof the
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Selected Op-Ed Articles

Pandemic raises child labour riskss Bangkok Post
httpsamvww bangkokpost.com/opinion/opinion/1997219,pandemic-raises-child-labour-risks

Unequal vaccine access a ‘human rights breach’s Bangkok Post
httpsmww bangkokpost.com/opinion/opinion/2124191,unequal-vaccine-access-a-human-rights-

Lessons from South Korea's Chaebol economy, The Conversation
https:/theconversation.com/essons-from-south-koreas-chaebol-economy-20158

Grants and Awards:

2023 AACSB’s Innovations that Inspire Award on The DEI project

2022 UNDP Grants ($30,000) The Development of Management Toolkit
for DE&I in the Thai Business: LGBTIQ+ staff at workplace.

2017 Research Excellence Award: Innovative Research Supervision RMIT
University)
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http://www.bangkokpost.com/opinion/opinion/2124191/unequal-vaccine-access-a-human-rights-

2015 Best Research Paper in Management the 12" Asia Business Research
Conference by World Business Institute)

M 2015 Best Research Paper in Management (the 1% Annual Conference on SINO-
ASEAN Business at Siam University)

[ 2014 RMIT Business Research Excellence: Best HDR Research Supervisor 2013

I Australian Agency for International Development (AusAID)on equitable
employment for women inmining industry in Lao PDR and Thailand ($300,000)

M 2013 Australia China Council Grant (MNCs and Community Development in
Australia: $30,000

" 2012 Research Grant scheme from the Royal Thai embassy (MNCs and health
promotionin Thailand,

M 2011 Research Grant Scheme from RMIT University (MNCs and Poverty Alleviation
in Lao PDR)

M 2010 Research Grant Scheme from the Department of Foreign Affair and Trade
(DFAT)in International leadership in public sector.

M 2010 Research Grant in Teaching and Learning (RITL,) project on diversity and
businessteaching RMIT).

M 2009 Learning and Teaching Investment Funds Award from RMIT University

1 2009 Learningand Teaching award (Certificate of Excellence)

[ 2008-2009 Association of Finance and Accounting of Australia ann New Zealand
Research Grant topic: Online Engagement in accounting, finance, and international
business students).

M 2008 Research Grant Scheme from the Department of Foreign Affair and Trade
(DFAT) inleadership project in the Thai government department

[ Emerging Research Grant 2007 from RMIT University to investigate leadership,
education policyand school culture in Australia, Singapore, and Thailand.

M Research grants from Burapha University, Thailand @cademic year 2005-2006, for
tow major projects: The Internationalisation of MBA programmes in Thailand, and
marketing of communityagricultural nutrition CAN) project inthe refugee camps in
Thailand.

[1 Monash Publication Award 2002)

Il Postgraduate Publication Award by the Australian Association for Research in
Education(AARE) in 2001

Professional Membership:

Member of the National Committee on Gender Equality, Ministry of Social
Development and Human Security

Academy of Management (AOM)
Australia & New Zealand Academy of Management ANZAM)
Asian Academy of Management (AAM- Malaysia)

Oceania Comparative and International Education Societies
(OCIES)

The International Society for the Scholarship of Teaching&
Learning(ISSOTL)



Editorial Membership:

Frontiers in Psychology (Q1)
Frontiers in Education (Q2)
Journal of International Students (Q2)

Gender Issues (Q1)

Areas of Specialization:

Sustainable Business, Gender and Business, Sustainability in

International Business, Women in Entrepreneurship



