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Education

July 2001: Doctor of Social and Economic Sciences
Vienna University of Economics and Business Administration, Austria
Graduation with Distinction

Dissertation: “The Impact of Culture on Intercultural Management Training. An
Empirical Investigation in Britain and Germany” (in German language)
Research Grant for Germany and Great Britain supported by
the Austrian Federal Ministry of Science and Research

July 1994: Master of Social and Economic Sciences

Vienna University of Economics and Business Administration, Austria
Specialisation: International Business

Thesis Research Grant supported by Federation of Austrian Industries,
Government of Lower Austria, Ministry of Science and Research

Professional Experience

Since July 2017: Associate Professor in Management
College of Management (CMMU), Mahidol University, Thailand

March 2017-Dec 2022: Program Director, Master of Management - International Program
College of Management (CMMU), Mahidol University, Thailand

Since Oct 2013: Assistant Professor in Management
College of Management (CMMU), Mahidol University, Thailand

Since Jan 2007: Assistant Dean for International Relations
College of Management (CMMU), Mahidol University, Thailand
Programme Director “Asian Management Executive Seminar”

Jan 2005-Dec 2006: Associate Dean, Faculty of Business, Asian University, Thailand
Member of AsianU Graduate Research Committee
Programme Director for “Asian Experience” Summer Programme

Jan 2002-Dec 2004: Vice-Director International Studies Centre
Vienna University of Economics and Business Administration, Austria



July 1995 — Dec.2001: Head of the Department “Central and Eastern Europe”
International Studies Centre
Vienna University of Economics and Business Administration

Nov. 1994 — June 1995:  Coordinator of International Research Projects
International Studies Centre
Vienna University of Economics and Business Administration

Teaching and Training

Courses taught at CMMU, Thailand: (Master of Management Program) 2007-date
Soft Skills Development
Managing People in Organizations
Organizational Behaviour and Human Resource Management
Cross-cultural Management
Principles of Management
Employee Selection
International Business (including study trip to Germany)

Courses taught at Asian University, Thailand: (BBA and MBA)

2005-2007: International Human Resource Management
Organizational Behavior and Leadership
Cross cultural Management in Asia

Courses taught at Vienna University of Economics and Business Administration
(1997-2004): ”Cross-Cultural Management” (CEMS — Community of European Management Schools
Specialization Course)
"Business Environment Austria” for international students
”Cross-Cultural Management” (International Summer University)
“Multicultural Teams” (CEMS Master of International Management)
“Living and working Abroad” (CEMS Master of International Management)

Guest Lecturer:  University of Applied Sciences - International Business, Kufstein/Austria
University of Applied Sciences — Int. Business Relations, Eisenstadt/Austria
Donau-University Krems MBA Program, Austria,

Erasmus Universiteit Rotterdam, The Netherlands

Jiangxi University of Finance & Economics, Nanchang, China

MBA Program University of Zagreb, Croatia

Center for Advanced Studies, University of Economics Bratislava, Slovakia
ICHEC Business School, Brussels, Belgium

Copenhagen Business School, Denmark

Curtin Business School, Curtin University of Technology, Perth, Australia
Bordeaux Business School, France

ISCTE Business School, Lisbon, Portugal

SKKU Business School, Sungkyunkwan University, Seoul, South Korea
German Graduate School of Management and Law (GGS), Heilbronn, Germany
Universidad San Francisco de Quito, MBA Program, Ecuador

Research

Research Specialization: Intercultural Management, Asian Management, Cultural influence on
teaching/learning, Experiential learning



Member of the Cross-cultural Management Research Network, IESE Business School, Spain

Reviewer for Cross Cultural Management: an International Journal

Reviewer for the Journal of Organizational Change Management

Reviewer for the European Journal of Cross-Cultural Competence and Management (EJCCM)
Reviewer for the Journal of Management and Organization

Thesis Examiner for ISCTE Business School, Lisbon, Portugal

Thesis Examiner for Curtin Business School, Perth, WA

Thesis Examiner for University of Western Australia, Perth, WA

Thesis Examiner for German Graduate School of Management and Law, Heilbronn, Germany
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Lowe S., Rod M., Kainzbauer A., Hwang K.S. (2016) Exploring the perceived value of social
practice theories for business to business marketing managers, Journal of Organizational Change
Management, 29(5), 751-768.

Robalo A., Kainzbauer A., Durao I. (2015) Portuguese Cultural Standards from and Austrian
Perspective, Global Economics and Management Review, 20, 29-37.

Lowe S., Kainzbauer A., Magala S. J. & Daskalaki M. (2015), International business and the Balti of
meaning: Food for thought, Journal of Organizational Change Management, 28(2), 177-193.
Lowe S., Kainzbauer A., Tapachai N. & Hwang K.S. (2015) Ambicultural blending between Eastern
and Western paradigms: Fresh perspectives for international management research, Culture and
Organization, 21(4), 304-320.

Kainzbauer A. and Hunt B. (2014) Meeting the challenges of teaching in a different cultural
environment — Evidence from graduate management schools in Thailand. Asia-Pacific Journal of
Education, DOI: 10.1080/02188791.2014.934779, published online: 18 Sept 2014
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Malaysia, Penang, February 2011

Lowe S., Kainzbauer A., Tapachai N., Hwang KS (2010) Comparative Sensemaking of Asian
Environments, Asia Academy of Management Conference, Macau, December 2010

Hunt B., Kainzbauer A. (2010) Developing Learner Autonomy: Project-based Learning in Thai
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Kainzbauer A. (2002) Training and Learning Preferences in Different Cultures, SIETAR Congress
Vienna, April 2002
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